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ABSTRACT 



As repor+_e,d. in ...tbA~dcicuccnt, the park and recreation 
profession, a growing field, emphasizes involving people in 
meaningful leisure activities. This service profession offers varied 
career opportunities in the areas of public recreation, park 
management, conservation and outdoor recreation, and park and 
resource planning. Positions are also available with institutional, 
private, and cultural arts organizations; voluntary youth agencies; 
armed forces; commercial enterprises; recreation education 
institutions; and agencies for ou'.door education and interpretive 
services. Salaries, advancement opportunities, and types of careers 
are discussed. It is noted that recreation and park administration 
curricula at most colleges and universities combine broad liberal 
educations with professional ^and technical studies essential for 
careers in specific areas of recreation. Examples of program options 
and specific courses are given, along with suggested high school 
preparation. Sources of information concerning programs and/or 
professions are listed. (AN) 
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The real worth of recreation 
and park services is in 
healthier, happier, 
better-adjusted individuals. 



Only leisure can rehabilitate the 
overstressed mechanism of the 
mind . . . But mere idleness is 
not the answer. The kind of 
leisure men need in a machine- 
age civilization is some spare- 
time task or occupation that 
calls on their intelligence and 
restores their self-respect, 
transforming them from cogs in 
a machine to men. 

Sir Heneage Ogilvie, English Surgeon 
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RECREATION— A Growing Field 

By contributing to the values which enrich 
people's lives, recreation is taking its place 
with education, work, and religion in serv- 
ing the fundamental institutions of society. 

Involving people in meaningful leisure ac- 
tivities is the emphasis of the park and 
recreation profession. Professional work- 
ers in this field help people in our highly 
specialized, mechanized society find means 
to express themselves and their interests. 
It is not the specific activity or the location 
that are important in recreation, but the 
attitudes, values, and habits derived from 
purposeful leisure activities. Much juvenile 
delinquency, unhappiness, and mental ill- 
ness can be prevented or reduced by satisfy- 
ing, creative use of leisure. 

As people's incomes rise and their amount 
of leisure time increases, the demand for 
recreational resources and facilities also 
increases. People have the time and money 
to invest in recreational equipment, to 
travel to parks and resorts for hiking or 
hstiitig, co attend * spectator sports events, 
take creative classes, or participate in arts 
festivals. Improvements in highways and 
public transportation have made recreation 
areas more accessible for vacations and 
weekend trips. Population growth has 
made conservation of natural resources and 
park development increasingly important. 
Recreation programs are becoming integral 
parts of correctional institutions, retire- 
ment residences, and rehabilitative centers. 



Career Opportunities 

Because the recreation, park, and conserva- 
tion fields are growing so fast many profes - 
sional career opportunities are open to men 
and women graduates in recreation and 
park management and youth leadership. 
Some positions call for skill in specific ac- 
tivities, such as directors of arts centers or 
youth camps. Others require ability to pro- 
mote and organize well-balanced programs 
and city-wide events, to evaluate and ac- 
quire property, to develop and maintain 
land and facilities, and to train and super- 
vise professional staff and volunteers. 
Those in top administrative positions may 
deal with recreation or park boards or com- 
missions and with public and private au- 
thorities. Some are trustees of large sums 
of money and administrators of large fa- 
cilities. 
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Employment Areas 

A graduate in recreation leadership and 
park management may find employment in 
one of the following areas : 

Public Recreation administration, super- 
vision and leadership of programs spon- 
sored by school districts, park and recrea- 
tion districts, cities, counties, state park 
and recreation departments, and federal 
agencies such as the National Park Serv- 
ice, the Bureau of Outdoor Recreation and 
the Forest Service. 

Park M anagement closely allied with rec- 
reation as a result of a growing trend in 
government to join park management 
agencies with recreali ora agencies, in cities, 
counties, and state park departments ; in- 
cludes primarily the development of the 
land and manage men t of facilities and serv- 
ices within the park system. 

Conservation and Outdoor Recreation 
concerned with the management, conserva- 
tion, interpretation, and wisi utilization of 
forests, wilderness areas, waterways, fish 
and wildlife. Some professionals are con- 
cerned with increasing problems of air and 
water pollution and encroachment of rec- 
reation land. 

Park and Resource Planning responsible 
for conducting area investigations of po- 
tential park sites, preparing master and 
landscape plans, making site analysis, de- 
signing specialized facilities, conducting 
special studies, and developing a park in- 
formation program. 

Institutional park and recreation gradu- 
ates work in churches, homes for the aged, 
hospitals, nursing homes, prisons and ju- 
venile detention homes, schools for the 
physically handicapped or mentally re- 
tarded, or other private or public institu- 
tions. One of the major specialties of this 
category is the therapeutic recreation spe- 
cialist who generally provides those recrea- 
tion services which assist recovery or ad- 
justment to illness, disability, or a specific 
social problem. 

Private citizens and corporations often 
form organizations to provide recreation 
for themselves and their families and/or 
employees. Professionals employed by 
these organizations may manage golf 
courses, swimming pools, marinas, audi- 
toriums, or other facilities. 



Cultural Arts management and supervi- 
sion of arts councils, centers, related at'eas. 

V ohtnfary Youth Agencies scouts, boys’ 
and girls’ clubs, YM-YWCA’s and other 
agencies which derive support from public 
and private membership. The staff may 
conduct programs for youth and adults, 
direct camps, train volunteers, etc. 

Armed Forces direction of clubs, librar- 
ies, sports, hobby shops, and entertainment 
(such as, drama and music) for military 
personnel and their dependents. 

Commercial includes the management of 
private enterprises such as theaters, amuse- 
ment parks, resorts, sporting goods stores 
or camps, offering recreation or entertain- 
ment to the public for commercial profit. 

Professional Recreation Education in- 
cludes teaching, administration, research, 
and field extension in junior colleges, col- 
leges, or universities. There are also op- 
portunities on campuses for student union 
and student program management. 

Outdoor Education and Interpretive Serv- 
ices often operated cooperatively by 
schools or park districts. Programs of out- 
door education for the public are referred 
to as “interpretive services” and are under 
municipal, county, or state auspices. Nat- 
uralists in parks may direct nature centers, 
field trips and clubs, and prepare exhibits 
and displays. 



Advancement 

Young people with bachelor’s degrees in 
recreation can expect to begin their careers 
as recreation supervisors, program special- 
ists, assistants to directors in park depart- 
ments or agencies, or directors in smaller 
departments. Of course salaries differ de- 
pending on the responsibilities, size of staff, 
geographic location, and the individual's 
ability, education, and experience. 

Starting salaries are often comparable with 
the salaries of beginning teachers. There 
is tremendous opportunities for rapid ad- 
vancement for the qualified and profession' 
ally trained individual. 
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Examples cf Careers 

The variety of recreation careers open to 
young people is shown in these examples 
of professional recreationists employed in 
Oregon. 



Public Recreation 

A young man who received his degree in 
parks and recreation just ten years ago is 
now Director of Parks for one of the larger 
counties in Oregon. He oversees 43 parks 
in Douglas County ranging from small 
waysides to the famous Salmon Harbor . 
Stretching from Diamond I ake in the east 
to Winchester Bay on the coast, Douglas 
County covers over 5,000 square miles and 
has a population of more than 70,000. The 
Director’s responsibilities include supervis- 
ing the existing parks and planning and de- 
veloping new recreation areas. In addition , 
he coordinates a staff of over 20, includ- 
ing planners, clerical workers and main- 
tenance crews and an additional ten part 
time employees. A welfare crew and a 
youth employment program is also used. 

After graduating from the University of 
Oregon in 1958, he served for two years 
in the U. S. Army. He then took a position 
for two years as Director of Parks and Rec- 
reation for a small town in Idaho. In 1963 
he moved to Roseburg as Park Director for 
the City. In 1966 he accepted the position 
as director for the county, which also has 
offices in Roseburg. 

The Director encourages students inter- 
ested in park and recreation administration 
to find summer jobs in this field. In this 
work, he says, “one must enjoy meeting 
and serving people and working long 
hours. But it can be rewarding, especially 
when you note the progress your Depart- 
ment is making and see the public using 
and enjoying the facilities you have helped 
to provide.” 
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Institutional 



Organizing recreation activities for men- 
tally retarded children and adults is the 
chief responsibility of the Recreation Di- 
rector of Fairview Home for the retarded 
in Salem. “ Recreation to the mentally re- 
tarded is fun, but most important, it serves 
as a method of preparation for community 
living,” the Director points out. “We are 
attempting to offer the retarded a mode of 
leisure time expression by establishing pro- 
grams that give them social, emotional, 
physical, and intellectual stimulation. 
Bowling leagues, swim classes, crafts pro- 
grams, and many other activities teach 
them to help themselves.” 

The Director plans and supervises recrea- 
tion programs, trains staff members for 
these programs, serves as a resource person 
for other agencies, lectures and teaches 
occasionally, manages programs budgets, 
and handles the public relations, records, 
and evaluates the programs. 

She has a master's degree in special edu- 
cation from Portland State University, and 
a bachelor's degree in recreation from the 
University of Oregon. 



Her position before going to Fairview was 
Director of Specialized Recreation in the 
Portland Bureau of Parks and Recreation. 

While in school she had summer experi- 
ence working in the Shriners Hospital in 
San Francisco. In high school she was a 
volunteer swim instructor for the Easter 
Seal Society. She recommend* that stu- 
dents who think they would like to work 
in specialized recreation volunteer to work 
with handicapped or retarded children. 
Until they try it, some people may not 
know if they have the patience or optimism 
required for such work. 

But for the therapeutic recreation special- 
ist, work with the retarded is continually re- 
warding. “We are trying constantly to keep 
up with them, for we don't know their po- 
tential,” she said. “They can do things one 
would not view as feasible for the retarded. 
Since the field is new, there is the need to 
create, invent, and experiment. There is a 
lot the retarded can do if given the oppor- 
tunity. Our job is to give them a chance 
and show them how to succeed." 



Programs of Study 

Recreation and park administration cur- 
ricula at most colleges and universities 
combine broad liberal educations with the 
professional and technical studies essential 
for careers in specific areas of recreation, 
'file programs include courses to provide a 
basic understanding of leisure and recrea- 
tion in contemporary society and courses 
to develop basic program leadership skills 
as well as supervisory and organizational 
skills. Opportunities to learn and practice 
leadership and administrative skills are 
given through class and field experiences. 

The park and recreation program may 
provide students with options, such as : 

Park and Recreation Administration em- 
phasis on management techniques, man- 
agerial problems, park and recreation or- 
ganization and operation. 

Recreation Leadership emphasis on lead- 
ership of recreation programs in commu- 
nity and youth centers, hospitals, institu- 
tions, playground, service clubs, the armed 
forces, industries, churches. 

Voluntary Youth Agencies emphasis on 
working with youth, community leader- 
ship, and the role of recreation in the social 
structure of the community. 

Camping and Outdoor Education empha- 
sis on leadership skills to educate the pub- 
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lie for appreciation and wise use of natural 
resources, camp administration, and co- 
ordinating outdoor programs with schools 
and agencies. 

Landscape Architecture emphasis on 
planning outdoor areas, developing plans 
to enhance the environmental qualities, 
such as parks and gardens, scenic roads and 
housing projects, campuses, and country 
clubs. 

Forestry and Resource Management em- 
phasis on the protection and scientific man- 
agement of natural resources, the relation- 
ship of resources and industries, and mul- 
tiple use concepts. 

Specific courses might include : 

Recreation in Today's Society 
History and Theory of Recreation 
Camp Counseling 
Recreation Leadership 

Organization and Administration of Recreation 
Administration of Youth Agencies 
Recreation and Natural Resources 
Principles of Outdoor Education 
School and Community Recreation Programs 
Camp Managment 
Recreation and Park Facilities 
Park Management 

Forest Recreation Planning and Management 
Philosophical Foundation of Recreation 
Group Dynamics and Human Relations 
Budget and Recreation Finance 
Regional Park Administration 
Research Methods 

Students in recreation and park adminis- 
tration are encourged to gain some back- 
ground in sociology, psychology, business 
administration, botany, horticulture, politi- 
cal science, philosophy, speech, education 
or public relations, depending on their in- 
terests and career goals. 



High School Preparation 

A logical starting point for your career in 
recreation is in high school. A well-round- 
ed college preparatory program will give 
you good background for your higher edu- 
cation at a college or university. Partici- 
pation in extra-curricular activities such as 
debate, drama, school publications, and 
athletics will broaden your social aware- 
ness and develop your personal poise and 
leadership ability. Volunteer work or sum- 
mer jobs in scouting, church work, youth 
camps, Y programs or part-time work 
with park and recreation agencies will give 
you valuable leadership training. Most im- 
portant, you must enjoy people. 
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Sources of Information 



Junior or community colleges, private col- 
leges or state universities give you a good 
liberal arts background for preparatory ca- 
reers in recreation. For information on 
specific programs of study, admission, fees, 
and financial aid, write to the Director of 
Admissions of the institution of your choice 
and request the official catalog. 

University of Oregon BS, BA, MS, MA, 
Ed.D, Ph.D. (Options: municipal park and 
recreation administration, community youth 
services, park management, recreation leader- 
ship, outdoor education, college union manage- 
ment, community arts administration). For 
information : Dr. Lynn S. Rodney, Head, De- 
partment of Recreation and Park Management, 
University of Oregon, Eugene 97403. 

Oregon State University B.S. (Options: rec- 
reation education and forest recreation). For 
recreation education information : Dr. Edward 
Heath, Head, Recreation Education. For for- 
est recreation information: Professor William 
N. Park, Forest Management Department, 
School of Forestry, Oregon State University, 
Corvallis, Oregon 97331. 



More information on park and recreation 
professions may be obtained by visiting a 
park or recreation agency in your city and 
by writing to 

National Recreation and Park 
Association 

1700 Pennsylvania Avenue, N.W. 
Washington, D, C. 20006 



The publication of this booklet was made possible 
by financial assistance from the following organi- 
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Baltz & Son Co., 9817 E. Burnside, Portland, 
Oregon 

Center of Leisure Study and Community Service, 
Department of Recreation and Park Manage- 
ment, University of Oregon, 1587 Agate Street, 
Eugene, Oregon 

Coin-Lok Systems, Inc., Jamestown, Nev. York 
Duraflex Diving Boards, 383 North Altadena 
Drive, Pasadena, California 
Eugene Parks & Recreation Department, City 
iHall, 777 Pearl Street, Eugene, Oregon 
Game-Time Inc., 900 Anderson Road, Litchfield, 
Michigan 

Haws Drinking Faucet Co., 4th & Page Streets, 
Berkeley, California 

Nudelman Brothers, 4th & Washington S.W., 
Portland, Oregon 

Oregon Park and Recreation Society, State 
Highway Building, Salem, Oregon 
Pronto Sales, 408 S.W. 2nd Ave., Portland, Ore- 
gon 

The Miracle Equipment Co., Box 441, Rt. 1, 
Centralia, Washington 

United Pipe and Supply Inc., 2095 Cross, Eugene, 
Oregon 




